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Abstract

This paper aimed to investigate the relationship
between Person-Organization Fit (P-O fit), Organizational
Commitment, and Turnover intention between Canadian
International College (CIC) staff.

The findings of the study emphasized that P-O fit
affecting organizational commitment as a whole and its three
dimensions (affective commitment, continuance commitment
and normative commitment),meanwhile the effect of both P-
O fit and organizational commitment (as a whole and its three
dimensions) on turnover intention within CIC staff, on the
other hand the research's results confirmed that the misfit
between the CIC members and their organization causes a
lack of organizational commitment and both the misfit
(between the CIC members and their organization )and the
lack (of organizational commitment ) lead to a desire to leave
work or turnover intention
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